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The VA is authorized by law to provide a wide 
range of benefits to those who have served their 
country in the Armed Forces and to their depend­
ents. This pamphlet is designed to introduce you 
to these benefits. 

The President and Members of Congress urge 
that you take full advantage of the benefits to 
which you are entitled as a result of your military 
service. These benefits have been provided by a 
grateful Nation to aid you in your transition from 
military to civilian life. 

If you have questions about the information in 
this pamphlet or other matters, do not hesitate to 
call or write your VA office. 

EDUCATIONAL ASSISTANCE (GI BILL} 
ELIGIBILITY. In. order to be eligible for educa­
tional benefits under the GI Bill, a veteran must 
have at least 181 days' continuous active duty 
service, any part of which occurred after January 
31, 1955, and before January l, 1977. Discharge 
or release must have been under conditions other 
than dishonorable. The discharge requirement is 
waived for service personnel with 181 days or 
more of continuous active duty. 

Also eligible is the individual who contracted 
with the Armed Forces and was enlisted in or 
assigned to a reserve unit prior to January 1, 1977, 
and who as a result of this enlistment or assign­
ment, served on active duty for at least 181 days, 
any part of which began within l 2 months after 
January 1 , 1 9 7 7. Discharge or release must have 
been under conditions other than dishonorable. 

A veteran with Jess than 181 days' service may 
be eligible if he or she was released because of a 
service-connected disability. 

The 181 days required active duty does not 
include any of the following periods: When 
assigned by the Armed Forces to a civilian 
institution for a course substantially the same as a 
course offered to civilians ; time served as a cadet 
or midshipman at a service academy ; time served 
on active duty for training in an enlistment in the 
Army or Air National Guard or the Reserves, 
unless the person subsequently serves on active 
duty for a consecutive period of l year or more. 
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EDUCATIONAL INSTITUTIONS WITHIN THE 
UNITED STATES. Institutions providing educa­
tion at the elementary school level or above may 
be approved for training. These may include public 
or private elementary or secondary schools; voca­
tional, correspondence, business or flight schools ; 
colleges; universities; professional, scientific, or 
technical institutions; or on-the-job and appren­
ticeship _programs. Information on approval of 
courses or schools may be obtained through your 
local VA office. 

EDUCATIONAL INSTITUTIONS OUTSIDE THE 
UNITED STATES. A program of education at a 
foreign school must be pursued at the college level 
or higher. The Administrator, at his discretion , 
may deny or discontinue the educational assis­
tance of any veteran in a foreign educational 
institution if he finds that such enrollment is not 
in the best interest of the veteran or the Govern­
ment. 

ENTITLEMENT AND DURATION OF ELIGI­
BILITY. Each eligible person with 18 continuous 
months or more of active duty is entitled to 
receive 45 months of full-time educational bene­
fits, or the equivalent in part-time benefits. Per­
sons with less than 18 continuous months of active 
duty are entitled to 1-½ months of full-time 
benefits (or the part-time equivalent) for each 
month of active duty served. 

A person may use up to 48 months if he or she 
has entitlement under two or more programs (for 
instance , a person who has eligibility both as a 
dependent of a totally disabled veteran and as a 
veteran in his or her own right). 

Veterans who have not received a high school 
diploma (or equivalency certificate) or who need 
deficiency or refresher courses prior to enrollment 
in a program of education or training may pursue 
these courses without charge to their basic entitle­
ment. 

Eligibility generally ceases at the end of I 0 
years from the date of the veteran's release from 
active duty or December 31, 1989, whichever 
occurs first. 
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Educational assistance is payable at the follow­
ing rates: 

Type of Program 

Institutional 
Full time . .. . . 
Three-quarter time 
Half time 

Cooperative 

Apprenticeship/OJT 
First 6 months 
Second 6 months 
Third 6 months 
Fourth and any suc-

ceeding 6 months . 

Farm Cooperative 
Full time . ... . 
Three-quarter time 
Half time . .... 

Active duty or less 
than half time 

Correspondence . . . 

Flight . . ..... . 

Number of Dependents 

Each 
Add'l 

None One Two Dep . 

$311 $370 $422 $26 
233 277 317 19 
156 185 211 13 

251 294 334 19 

226 254 277 12 
169 197 221 12 
113 141 164 12 

56 84 108 12 

251 294 334 19 
188 221 251 15 
126 147 167 10 

Tuition and fees not to exceed 
$311 for full time ; $233 for 
three-quarter time; $156 for 
half time or less-than-half but 
more than one-quarter time ; 
$78 for quarter-time or less. 

90 percent of established 
charges. Entitlement charged at 
rate of 1 month for each $311 
paid . 

9 0 percent of established 
charges . Entitlement charged at 
rate of 1 month for each $288 
paid . 

Full-time institutional training consists of 14 
semester hours unless the school has certified to 
the VA that they consider 12 hours to be full 
time. 

A cooperative program is a full-time program of 
education which consists of institutional courses 
and alternate phases of supplemental training in a 
business or industrial establishment. 
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PROGRAMS OF EDUCATION AND AVAIL­
ABLE COUNSELING ASSISTANCE. Eligible vet­
erans and servicepersons may select a program of 
education, an apprenticeship or on-the-job training 
program, farm or flight training at any approved 
educational or training establishment which will 
accept them. Vocational or educational counseling 
will be provided by the VA on request. Such 
counseling with a professional counselor can be of 
assistance in identifying suitable educational or 
employment objectives by helping each person to 
learn more about his or her own vocational 
interests and abilities, potential employment 
opportunities, and available training programs. 
Counseling also may be useful if veterans are 
experiencing problems or personal difficulties in 
achieving their goals. 

Under the law, each person is entitled to one 
change of program. Subsequent changes may be 
approved by the VA (some changes will require 
counseling). Change from one program to another 
when the first is a prerequisite to the second, is 
not considered a change of program. 

FARM COOPERATIVE TRAINING. An eligible 
veteran enrolled in an educational institution for a 
''farm cooperative" program consisting of institu­
tional agricultural courses shall be eligible to 
receive an educational assistance allowance at the 
appropriate rate shown in the preceding table. 
However, the veteran must be concurrently en­
gaged in full-time agricultural employment which 
is considered to be related to the approved 
institutional courses. 

APPRENTICESHIP OR OTHER ON-JOB TRAIN­
ING. An eligible veteran may pursue, on a full­
time basis only, an approved program of appren­
ticeship or other training on-the-job. Apprentice­
ships must meet the standards published by the 
U.S. Secretary of Labor and all apprenticeship or 
on-job training programs must be approved by a 
State approving agency 

The employer's wages to an eligible veteran 
beginning training on-the-job shall be at least 
one-half of the wages paid for the job for which he 
or she is to be trained. His or her wages shall be 
increased on a regular schedule until he or she is 
rec~iving 85 percent of the wages for the job for 
which he or she is being trained by at least the last 
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full month of his or her training period which 
cannot exceed 2 years. The apprenticeship and 
on-the-job training allowances shown in the pre­
ceding table are payable regardless of the wages 
paid by an employer. The 2-year limitation does 
not apply to apprenticeships. 

FLIGHT TRAINING. An eligible veteran may 
take an approved course of flight training generally 
considered necessary to attain a recognized voca­
tional objective in the field of aviation or when 
generally recognized as ancillary to the pursuit of a 
vocational goal other than aviation. He or she must 
first possess a valid private pilot's license and meet 
the medical requirements necessary for a commer­
cial pilot's license. 

Educational assistance allowance for flight 
training is computed at the rate of 90 percent of 
the established charges for tuition and fees which 
nonveterans in the same course and circumstances 
are required to pay. The veteran's entitlement is 
reduced 1 month for each $288 paid out. 

If flight training is taken as part of a regular 
college program, the allowance is payable at the 
regular institutional rates. 

TUTORIAL ASSISTANCE. Veterans enrolled in 
a postsecondary program on a half-time-or-more 
basis may receive a special allowance for individual 
tutoring. In order to qualify, it must be shown 
that the veteran has a deficiency in a particular 
subject, making tutoring necessary, and that the 
tutor is considered qualified by the school. Under 
this program, a veteran may receive up to $69 per 
month to a maximum of $828. 

EDUCATIONAL LOANS. Veterans pursuing an 
institutional course on a half-time-or-more basis 
may be entitled to an interest-bearing educational 
loan through the VA. This loan may not exceed 
$2,500 in any one academic year and is repayable 
beginning 9 months after the veteran ceases to be 
at least a half-time student. The granting of 
educational loans is based on financial need related 
directly to the cost of education. 

ACCELERATION PROGRAM. Veterans who 
have entitlement left after they have completed 
their entire program of education may, under 
limited conditions, use this remaining entitlement 
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to cancel a portion of their VA educational loan. 
Before the acceleration program becomes effec­
tive, the State (or local governmental unit) in 
which the institution is located must agree to 
match the portion of the loan canceled. Some of 
the other requirements are that the veteran must 
have been a full-time student and his or her tuition 
and fees exceeded $700 for the school term. 
Contact the nearest VA office for details. 

WORK-STUDY PROGRAM. Veterans may earn 
an additional allowance from the VA under the 
work-study program. To be eligible, a veteran must 
be enrolled in a full-time program of education or 
training under th·e Vocational Rehabilitation or GI 
Bill program. Attempts are made to capitalize on 
the student's major area of study so that work 
performed will be a practical extension of his or 
her education. Veterans may work up to a 
maximum of 250 hours per enrollment term and 
up to 750 hours maximum per year. Payment for 
work performed under the work-study program 
will be at a rate not less than the hourly minimum 
wage ($2.90 effective January 1, 1979). 

RESTRICTIONS. The VA is barred from pay­
ment of educational assistance or special training 
allowances in cases of persons on active duty with 
the Armed Forces or the Public Health Service 
whose education or training costs are being paid 
by the Federal Government. The bar also applies 
to persons receiving education or training under 
the Government Employees' Training Act and 
being paid their full salary during that period. 

VOCATIONAL REHABILITATION. A veteran 
who has a service-connected disability, rated l 0 
percent or more disabling, may be eligible for 
vocational rehabilitation if the VA determines 
there is a need for training to overcome the 
handicap of such disability. The period of such 
training may not exceed 4 years and generally 
must be completed within 9 years following 
discharge or release from active duty. 

Counseling will be provided to assist the veteran 
in the selection of a suitable occupation and in the 
development of a vocational rehabilitation plan. 

While in such training, and for 2 months after 
his or her employability is determined, an eligible 
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veteran may receive subsistence allowance in addi­
tion to disability compensation or retired pay. The 
VA will pay the full cost of tuition, books and 
supplies. Monthly rates of subsistence allowance 
are as follows: 

Number of Dependents 

Each 
Add'! 

Type of Training None One Two Dep. 

Institutional 
Full time .... $241 $298 $351 $26 
Three-quarter time 181 224 263 19 
Half time .. 120 149 176 13 

Farm cooperative, 
apprentice, or other 
on-job training 

Full time ... 210 254 293 19 

Subsistence allowance for apprentice or other 
on-job training may not exceed the difference 
between the monthly wage and the entrance 
journeyman wage for the objective. 

POST-VIETNAM VETERANS' 
EDUCATIONAL ASSISTANCE 

The Post-Vietnam Veterans' Educational Assis­
tance Act is basically a voluntary contributory 
matching program for persons entering service 
after December 31, 197 6. 

Benefits will be accumulated by including 
contributions from the participating serviceperson 
and a matching fund from the VA at the rate of $2 
for each $1 contributed by the participant. The 
DOD (Department of Defense) may contribute an 
additional unspecified amount. The participant's 
contributions are limited to the range of $50 to 
$75 monthly and a total maximum of $2,700. 

The basic cutoff date is 10 years after the date 
of last release or discharge from active duty after 
January I, 1977. Entitlement is limited to a 
maximum of 36 months or the number of months 
of participation, whichever is less. 

Participants may pursue PREP (Predischarge 
Education Program), a program designed for those 
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on active duty who wish to complete their high 
school education or to take refresher or deficiency 
courses needed to qualify for admission to a 
postsecondary program, during the last 6 months 
of their first enlistment. These courses may be 
pursued without charge to the participant's basic 
entitlement . 

LOAN GUARANTY BENEFITS 
Eligible veterans and service personnel may 

obtain GI loans made by private lenders for 
homes, mobile homes, or condominiums. Such 
loans are also available to unmarried widows or 
widowers of service personnel who died as a result 
of service-connected disabilities. In certain desig­
nated areas, direct loans can be made by VA for 
homes and farm residences to be occupied by the 
purchasing veterans. Entitlement to loan guaranty 
benefits is available until used. 

ELIGIBILITY. Veterans with active duty service 
( 1) totaling 90 days or more, any part of which oc­
curred from August 5, 1964, through May 7, 197 5; 
(2) of 181 days or more of continuous active duty 
subsequent to January 31, 1955, and prior to 
August 5, 1964, or after May 7, 1975; or (3) who 
were discharged or released for service-connected 
disability, are eligible for loan guaranty benefits. 
Persons on active duty more than 180 days, even 
though not discharged, are eligible while their ser­
vice continues without breaks. Persons whose 
military service consists of "active duty for train­
ing" are not eligible. 

Spouses of service personnel who, for more 
than 90 days, have been missing in action, cap­
tured in line of duty by a hostile force or forcibly 
detained or interned in line of duty by a foreign 
government or power are eligible for home loans. 

Under certain conditions, a veteran may be 
eligible to use the benefit more than once if the 
requirements for restoration of ~ntitlement or 
substitution of entitlement can be met. The local 
VA office can provide specifics concerning these 
requirements. 

INCOME AND CREDIT. In addition to being 
declared eligible for a GI loan based on a period of 
service, the applicant and spouse must meet the 
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requirements in respect to income and credit. The 
governing law requires that the income must have 
a proper relation to the terms of repaying the loan 
and other expenses. This means that the income 
must be sufficient to meet the anticipated mort­
gage payments on the loan, take care of other 
obligations and expenses and have an adequate 
amount remaining for family support. The appli­
cant and spouse must also be satisfactory credit 
risks. 

AMOUNTS AND PURPOSES OF LOANS. VA 
may guarantee a home loan made by a private 
lender up to $25 ,000 or 60 percent of the loan, 
whichever is less . Loans may be for the purpose of 
making alterations, repairs or improvements on 
homes already owned and occupied . 

Loans may be guaranteed to refinance existing 
mortgage loans or other liens of record on homes 
owned and occupied by eligible veterans. Loans 
may be guaranteed up to 60 percent but not to 
exceed $25,000 to purchase individual residence 
units in condominium projects . 

A loan for the purchase of a mobile home and/ 
or mobile home lot may be guaranteed up to 50 
percent or $17 ,500 , whichever is less. However, if 
a veteran obtained a prior VA loan for the pur­
chase of a mobile home unit, any remaining 
entitlement may ·not be used to purchase a second 
mobile home unit unless the veteran has disposed 
of the previously acquired unit. 

INTEREST RA TE. The interest rate applicable 
to the loan may not exceed the maximum rate for 
that type of loan set by the VA and in effect when 
the loan is made. Consult the nearest VA office for 
current maximum rates. 

MATURITY OF LOANS. Home loans can be 
made for a maximum of 30 years and 32 days. The 
maturities for loans to purchase a mobile home 
and/or lot vary with each transaction, and veterans 
shouid consult with the VA to obtain specific 
information . 

LIABILITY FOR REPAYMENT. Loan benefits 
are not a gift. If the VA loses money because the 
loan is not paid as agreed, such loss will be a debt 
the borrower owes the Government. 
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ADDITIONAL INFORMATION. The above infor­
mation summarizes the loan guaranty pro­
gram.Certificates of Eligibility are automatically 
issued by the VA to all newly discharged eligible 
veterans whose qualifying service begins on or 
after January 31, 1955. In other cases, VA Form 
26-1880, Request for Determination of Eligibility 
and Available Loan Guaranty Entitlement, with 
required supporting documents, should be sent to 
VA to secure a Certificate of Eligibility. Accurate 
determinations of eligibility can be made only by 
VA. Neither veterans nor service personnel should 
obligate themselves for the purchase of a home 
condominium, or mobile home solely on the basi~ 
of this summary. Before undertaking any such 
obligation, the VA should be consulted directly 
concerning eligibility for the benefit. 

SPECIALLY AD APT ED HOUSING. Certain dis­
abled veterans of wartime or peacetime service 
may be entitled under certain conditions to a grant 
from VA for a "wheelchair" home specially 
adapted to their needs. The veterans must have a 
service-connected disability due to wartime or 
peacetime service after April 20, 1898, entitling 
them to compensation for permanent and total 
disability due to: 

1. The loss or loss of use of both lower 
extremities, such as to preclude locomotion with­
out the aid of braces, crutches, canes or a 
wheelchair; or 

2. Disability which includes blindness in both 
eyes, having only light perception, plus loss or loss 
of use of one lower extremity; 

3. The loss or loss of use of one lower 
extremity together with (a) residuals of organic 
disease or injury, or (b) the loss or loss of use of 
one upper extremity, which so affect the functions 
of balance or propulsion as to preclude locomo­
tion without the aid of braces crutches canes or 

' ' ' a wheelchair. 

Eligible veterans may receive a VA grant up to a 
maximum of $30,000. This grant may be used to 
pay part of the cost of building or buying such 
homes, or to remodel existing dwellings for their 
requirements. The grant also may be used to pay 
off the indebtedness of such homes already ac­
quired by eligible veterans. 

10 

OTHER BENEFITS 
(References in succeeding paragraphs to vet­

erans of Vietnam era mean those with service from 
August 6, 1964, through May 7, 1975.) 

COMPENSATION FOR DISABILITY. The VA 
pays compensation to veterans who are disabled 
by injury or disease incurred in or aggravated by 
active service in line of duty. Payments are based 
on the degree of disability and how much it 
handicaps the veteran in earning a living. Compen­
sation for service-connected disability is payable at 
the following rates: 

Degree of Disability 

10 percent 
20 percent 
30 percent 
40 percent 
50 percent 
60 percent 
70 percent 
80 percent 
90 percent 

100 percent 

Monthly Compensation 

$ 44 
80 

121 
166 
232 
292 
346 
400 
450 
890 

Additional moneys are payable for dependents 
of those veterans whose service-connected disa­
bilities are evaluated by the VA as 30 percent or 
more disabling. In addition, when the spouse of a 
30 percent or more disabled veteran is in need of 
regular aid and attendance, an aid and attendance 
allowance of up to $89 is payable in lieu of the 
dependency allowance. Specific rates up to $2,308 
per month are paid when the eligible veteran is 
adjudged to have suffered certain specific severe 
disabilities. These are all decided on an individual 
basis. 

NON-SERVICE-CONNECTED PENSION. Veter­
ans of the Vietnam era with 90 or more days' 
service or separated from such service for a service­
connected disability who became permanently and 
totally disabled from reasons not traceable to ser­
vice, may be eligible for VA's non-service-con­
nected disability pension if their income does not 
exceed certain limitations. Pension may not be 
payable to persons whose estates are so large that 
it is reasonable that they look to the estates for 
maintenance. 
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Improved Pension Program (PL 95-588). The 
improved pension program, effective January 1, 
1979, provides for the following maximum annual 
rates, generally payable monthly, reduced by the 
annual countable income of the veteran, spouse 
and dependent children, if any: 

Annual Rate 

Veteran alone ................ . 
Veteran with one dependent (spouse 

or child) .................. . 
Veteran in need of regular aid and 

attendance without dependents 
Veteran in need of regular aid and 

attendance with one dependent 
Veteran permanently housebound 

without dependents ....... . 
Veteran permanently housebound 

with one dependent ..... . .... . 
Two veterans married to one 

another ........... . ...... . 
(additional amounts payable if one or 
both are in need of aid and 
attendance or are permanently 
housebound) 

Increase for each additional 
dependent (child) ......... . 

$3,550 

4,651 

5,680 

6,781 

4,340 

5,441 

4,651 

600 

When a veteran without a spouse or child is 
f ~rnished care in a VA domiciliary, monthly pen­
sion payments are reduced to an amount not to 
exceed $60 after 2 full calendar months of care· 
or, if furnished VA hospital or nursing home care: 
payments are reduced after 3 full calendar months 
of care. 

Prior Pension Program (Section 306 Pension). 
Veterans who were entitled to benefits under the 
prior pension program which was in existence be­
fore January 1, 1979, may continue to receive 
pension at the monthly rate in effect as of 
December 31, 1978, as long as they remain per­
?1anently and totally disabled, there is no change 
m dependency, and their income does not increase 
at a rate higher than the Consumer Price Index. 

The annual income limitations for 1979 are 
$4,038 for a veteran alone and $5,430 for a vet­
eran with a spouse and/or child(ren). Monthly 
payments vary between $5 and $483.75 depend-
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ent upon such factors as income, number of 
dependents, age, whether the veteran is house­
bound or in need of regular aid and attendance, 
and whether care is provided in a VA facility. 

ANNUAL CLOTHING ALLOWANCE. An annu­
al clothing allowance is paid to each veteran who is 
entitled to receive disability compensation for 
which he or she wears or uses one or more 
prosthetic or orthopedic appliances which is deter­
mined by the VA to wear out or tear his or her 
clothing. 

VETERANS ADMINISTRATION MEDICAL 
CARE. The VA provides hospital or outpatient 
care when needed for all service-connected medical 
or compensable dental conditions. The treatment 
will be given at one of the many VA medical cen­
ters or clinics, or the VA may pay for outpatient 
care by a hometown doctor or dentist. Generally, 
the VA cannot authorize payment for services of 
hometown doctors or dentists not approved in 
advance. 

Certain persons who were administratively dis­
charged under other than honorable conditions 
may be furnished health care for any disability 
incurred or aggravated during active duty service in 
line of duty. 

Hospital care from the VA is provided on a 
bed-available basis for treatment of non-service­
connected conditions, provided the veteran signs a 
statement of inability to defray the costs of 
comparable care. The statement of inability to pay 
is not necessary for applicants who are 65 years of 
age or older, or who have compensable service-con­
nected disabilities, or who are receiving VA pen­
sions. Hospital care is not available to the person 
whose entire period of service was in an active­
d uty-for-training status, unless he or she was 
disabled from a disease or injury incurred or 
aggravated in line of duty. Such disabled veterans 
are eligible for medical services on the same basis 
as other veterans with service-incurred diseases or 
disabilities. 

Veterans receiving additional service-connected 
disability compensation or allowance, or increased 
non-service-connected disability pension based on 
their need of regular aid and attendance or by 
reason of being permanently housebound, or 
having a disability rated at 50 percent or more 
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from a service-connected disability, may be fur­
nished necessary outpatient treatment, including 
drugs and medicines, for any medical disability. 

The VA may provide certain outpatient medical 
services to prepare a veteran for hospital care and 
to complete treatment of a veteran who has been 
furnished hospital care. 

Ambulatory care may be furnished to veterans 
who are eligible for hospital care and who do not 
otherwise have entitlement to outpatient care pro­
viding the following conditions exist: An appli­
cation is made for hospital care and a medical 
determination indicates that hospital care is rea­
sonably necessary, but might be avoided by 
providing ambulatory care, or hospitalization 
would become necessary in the immediate future 
if the condition remained untreated. 

DENT AL CARE. Veterans who apply for dental 
care within 1 year from discharge or release are 
provided a dental examination and furnished one­
time complete dental treatment if the examination 
warrants a conclusion the condition originated in 
or was aggravated during service and the condition 
existed at the time of discharge or release. Appli­
cations may also be made within 1 year of the up­
grading or correcting of a disqualifying discharge. 

Veterans who (1) have dental disabilities re­
sulting from service injuries; (2) have compensable 
service-connected dental conditions or disabilities ; 
or (3) are former prisoners of war with service­
connected dental conditions may apply for care at 
any time. Veterans who are pursuing a course of 
vocational rehabilitation may receive treatment 
when needed to avoid interruption of training. 

ALCOHOL AND OTHER DRUG DEPENDENCE 
TREATMENT. The VA has a program for the 
treatment of veterans for alcoholism and other 
drug dependence. Veterans with such problems 
are encouraged to contact the nearest VA medical 
center or outpatient clinic. Any VA office will 
assist in arranging for treatment. 

CHAMPVA (CIVILIAN HEALTH AND MEDI­
CAL PROGRAM OF THE VETERANS ADMINIS­
TRATION). Public Law 93-82 authorizes the VA 
to provide medical care for the spouse or child of a 
veteran who has a total disability, permanent in 
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nature, resulting from a service-connected disabil­
ity, and the surviving spouse or child of a veteran 
who has died of a service-connected disability, or 
who at the time of death had a total disability, 
permanent in nature, resulting from a service-con­
nected disability, providing they do not have 
entitlement to similar care under CHAMPUS 
(Civilian Health and Medical Program of the 
Uniformed Services), or MEDICARE. 

Under the CHAMPY A cost-sharing plan, 
CHAMPY A pays a share of the usual and custom­
ary charges for approved health care services. For 
authorized inpatient care, CHAMPVA will pay 75 
percent of the reasonable charges of the hospital 
and professional personnel. The patient's share is 
25 percent of the hospital charges and professional 
fees for each admission. For authorized outpatient 
care, a deductible amount must be paid by the 
beneficiary each fiscal year. When a claim for 
authorized care is submitted for only one benefici­
ary, the deductible amount is $50. When claims 
for authorized care are submitted for two or more 
beneficiaries of a family, the deductible amount is 
$100. After the deductible amount has been paid, 
CHAMPY A pays 75 percent of the remaining 
reasonable charges for authorized care. The 
patient's share is 25 percent. 

Normally, this care will be provided in non-VA 
facilities under the CHAMPVA program. VA facil­
ities, however, may be utilized for specialized 
treatment when (I) they are uniquely equipped to 
provide the most effective care, and (2) use of 
these facilities does not interfere with the care and 
treatment of veterans. 

AUTOMOBILES OR OTHER CONVEY­
ANCES. Veterans and active duty applicants with 
service-connected loss, or permanent loss of use, of 
one or both hands or feet, or permanent impair­
ment of vision of both eyes to a certain prescribed 
degree may receive a grant from VA of an amount 
up to $3,800 toward the purchase price of an 
automobile or other conveyance. He or she may 
also be furnished special appliances plus repair and 
replacement of special adaptive equipment. The 
grant is paid direct to the seller after the purchase 
is authorized by the VA and the automobile or 
conveyance has been accepted by the veteran or 
representative. 
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SERVICE-DISABLED VETERANS INSUR­
ANCE. Veterans separated from service on or 
after April 25, 1951, with a service-connected 
disability which would be compensable if 10 
percent or more in degree, and who are otherwise 
insurable, may apply to the VA for special 
nonparticipating life insurance. The veteran must 
be in good health except for service-connected 
disabilities. Application must be made within 1 
year from the date of notice granting a veteran 
service connection for any qualifying disability. 
Effective January 1, 1959, if the veteran is shown 
to have been mentally incompetent during any 
part of the I-year period, application may be filed 
within 1 year after a guardian is appointed or the 
removal of the disability. VA Form 29-4364, 
Application for National Service Life Insurance 
(RH), is used to apply. 

Under certain conditions, the insurance may be 
payable to the surviving spouse, child or parent if 
a qualified veteran did not apply for the insurance. 
The veteran must have become mentally incompe­
tent within certain limits from a service-connected 
disability and remain so until death occurring 
before appointment of a guardian or within 1 year 
after appointment of the guardian. Except when 
the beneficiary is also incompetent, application 
must be made within 2 years after the death of the 
veteran. 

SGLI (SERVICEMEN'S GROUP LIFE INSUR­
ANCE) AND VGLI (VETERANS' GROUP LIFE 
INSURANCE). All persons serving on active duty 
or active duty for training and all members of the 
Ready Reserve except persons ( other than Ready 
Reserve members) ordered to duty for 30 days or 
less are eligible to be insured by SGLI in the 
amount of $20,000 (maximum amount effective 
May 24, 1974). Members are automatically insured 
for the maximum amount unless they elect in 
writing not to be insured or to be insured for 
$5,000, $10,000 or $15,000. Cadets and midship­
men at the Army, Navy, Air Force and Coast 
Guard academies are included. Members of the 
Retired Reserve may be insured by SGLI as 
explained hereafter. Persons ordered to duty for 
30 days or less ( except members of the Ready 
Reserve) have part-time coverage as described 
below. 
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READY RESERVE {INCLUDES ARMY AND 
AIR NATIONAL GUARDS). Refers to persons 
assigned to units or positions in which they may 
be required to perform active duty or active duty 
for training and will be scheduled to perform each 
year at least 12 periods of inactive duty training 
creditable for retirement under title 10, United 
States Code, chapter 67. 

Following separation or release from duty or 
the obligation to perform duty, members insured 
by SGLI, except those not members of the Ready 
Reserve who are ordered to duty for 30 days or 
less, continue to be insured without further 
payment of premiums for 120 days. If totally 
disabled at time of separation, such members 
continue to be insured while the totally disabling 
condition continues up to 1 year following separa­
tion. 

Members who continue to be insured following 
separation or release from duty, or the obligation 
to perform duty, and who wish to continue 
insurance protection, may apply for VG LI low­
cost group term insurance limited to a period of 5 
years following termination of SGLI coverage. 
Retired Reservists are not eligible (see below). 
Members obtaining VGLI may continue the insur­
ance after the 5-year VGLI period by purchasing 
an individual policy at standard rates, regardless of 
their health condition from one of the participat­
ing companies. Application for VGLI should be 
made within 1 20 days following separation or 
release from duty. If application is not made 
within 120 days it may be submitted within 1 year 
from the date SG LI coverage terminated but the 
applicant must be in acceptable health. VA 
attempts to send VGLI applications to eligible 
veterans within 120 days following separation but 
if an application is not received, the veteran should 
apply within the period. Forms are available at any 
VA office or from OSG LI (Office of Servicemen's 
Group Life Insurance), see address, page 19. 

NOTE: Members totally disabled at separation 
may apply after 120 days but should apply not 
later than 1 year following separation while the 
totally disabling condition continues. If such a 
veteran fails to apply within that time period, an 
application may be submitted within 1 year after 
SGLI is terminated, but medical evidence of 
insurability will be required. 
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The $20,000 maximum limitation applies to 
any combination of SGLI and VGLI. Persons 
separated or released from duty and having an 
obligation to serve in the Ready Reserve should 
not apply for VGLI. Veterans who have obtained 
VGLI ~nd later become eligible for SGLI may , if 
they wish, apply for an individual policy to replace 
the VGLI. 

RETIRED RESERVISTS. Persons assigned to or 
eligible upon application to be assigned to the 
Retired Reserve who have completed at lea~t 20 
years of satisfactory service creditable for retire­
ment purposes under title 10, United States Code, 
chapter 67 and who have not received the first 
increment of retirement pay or reached their 61st 
birthday, whichever occurs earlier, are eligible 
upon application and payment of premiums to 
continue to be insured by SGLI which will 
terminate on receipt of the first increment of 
retirement pay or the 61 st birthday whichever is 
earlier. The~ a:e not eligible to be insured by 
VGLI. Applicat10n and payment of premiums for 
SGLI must be mailed or otherwise submitted to 
OSGLI (see page 19) within 120 days after be­
coming eligible for assignment to the Retired 
Reserve . If a Retired Reservist does not apply for 
SGLI continuation within the 120 days , he or she 
may do so later up to 1 year following eligibility 
?ut health information will be reqaired . The 
msurance cannot be continued after the date on 
whic? it terminates. Alternatively, if they wish to 
obtam insurance which can be continued indefi­
nit~ly , Retired Reservists may, within the 120-day 
penod, apply for an individual policy with one of 
the companies participating in the program. 

PART-TIME COVERAGE. Members of the Re­
serves, other than the Ready Reserve, ordered to 
duty for periods of 30 days or less , are insured by 
SG LI with the same privileges to elect amounts 
less than $20,000 or to elect not to be insured. 
Th~ coverage is. in effect only while performing 
active duty, active duty for training or inactive 
duty training under orders issued in advance by 
competent authority and while proceeding directly 
to ~~d returning directly from the place of duty or 
tram1?g· The coverage is limited to the periods 
described and does not continue thereafter or 
create eligibility for VGLI unless while insured 

' ' 
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the member incurs a disability or aggravates a 
preexisting disability and thereby becomes ineligi­
ble to buy life insurance at standard good health 
premiums. If the member so incurs or aggravates a 
disability, the insurance continues for 120 days 
following the duty period and the member is 
eligible to apply for VGLI before the end of the 
120-day period. 

ROTC (RESERVE OFFICERS TRAINING 
CORPS). Members, cadets or midshipmen of the 
ROTC are eligible for SGLI while attending field 
training or practice cruises. 

OSG LI. Office of Servicemen's Group Life In­
surance, 212 Washington Street, Newark, New 
Jersey 07102, is the administrative office to which 
applications and inquiries should be sent. VA 
offices can supply information and forms but 

. ' applications, beneficiary changes, etc., should be 
mailed to OSGLI. 

MORTGAGE PROTECTION LIFE INSUR­
ANCE. Those persons who receive a VA grant for 
specially adapted housing are automatically in­
sured. Those eligible may buy an amount equal to 
their outstanding mortgage balance, or $40,000, 
whichever is less. This decreasing term amount 
stops when the mortgage is paid off, or the 
property is disposed of so the veteran no longer 
has a mortgage, or stops paying the required 
premiums or reaches age 70. A low-cost premium 
has been made possible by Government paying the 
administrative costs, as well as the claims costs 
which exceed the premium payments. For those 
receiving compensation, premiums will be de­
ducted by VA ; otherwise, the veteran pays direct­
ly . The insurance covers not only the first home 
purchased by the disabled veteran , but any unused 
portion may be applied to a subsequent purchase 
after the first home has been disposed of. Inquiries 
may be made to the VA Center, Federal Building, 
Fort Snelling, St. Paul, Minnesota 55111 . 

REIMBURSEMENT OF BURIAL EX­
PENSES. VA will pay a $300 burial allowance 
for any eligible deceased veteran. In addition a 
$150 plot or interment allowance will be paid for 
a veteran not buried in a national cemetery. If the 
veteran is buried without charge for the cost of a 
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plot or interment in a cemetery, or a section of a 
cemetery, owned by a State or agency or political 
subdivision of a State, used solely for the inter­
ment of persons eligible for burial in a national 
cemetery, the $150 plot allowance may be paid to 
such State, agency or political subdivision. For vet­
erans who die of service-connected disabilities, 
a burial allowance up to $1,100 in lieu of any 
other burial benefit, will be paid. The veteran must 
have been discharged under conditions other than 
dishonorable and have been either a wartime vet­
eran, or a peacetime veteran in receipt of service­
connected compensation at time of death, or dis­
charged or retired for disability incurred in line of 
duty. Claim must be filed within 2 years after 
permanent burial or cremation. 

BURIAL FLAG. An American flag may be issued 
to drape the casket of a veteran of service after 
January 31, 1955. After the funeral service , the 
flag may be given to the next of kin or close friend 
or associate of the deceased. Flags are issued at 
any VA office and most local post offices. 

INTERMENT IN NATIONAL CEMETER­
IES. The VA operates the National Cemetery 
System. The interment of a deceased veteran of 
wartime or peacetime service whose last period of 
service ( other than for training) terminated other 
than dishonorably, or the spouse, surviving spouse 
or minor children of an eligible veteran, will be 
authorized in any national cemetery in which 
space is available. One gravesite is authorized for 
interment of eligible members of a family unit . 
There is no charge for a grave in a national 
cemetery. Cemetery employees will open and close 
the grave, and a headstone or marker with appro­
priate inscription for each decedent buried in a 
grave will be provided by the Government. Ap­
plication should be made only at the time of death 
of the veteran (or that of an eligible dependent) by 
contacting the Director of the nearest national 
cemetery. 

TRANSPORTATION OF DECEASED VETERAN 
TO A NATIONAL CEMETERY. The VA may 
pay the cost of transportation of a deceased 
veteran for burial in a national cemetery when : (1) 
the veteran dies of a service-connected disability ; 
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or (2) the veteran was in receipt of (but for the 
receipt of retired pay or disability pension would 
have been entitled to) disability compensation. 
Payment shall not exceed the cost of transporta­
tion to the national cemetery nearest the veteran's 
last place of residence in which burial space is 
available. 

HEADSTONES OR MARKERS. The VA will 
furnish, upon request, a headstone or marker to be 
placed at the unmarked grave of a veteran whose 
last discharge was other than dishonorable. If 
interment is in a national cemetery, a headstone or 
marker is automatically furnished. The headstone 
or marker is shipped, without charge, to the 

; person or firm designated on the application. 
,: , The VA may make payment of an amount not 
< to exceed the average actual cost of a Government 
& headstone or marker as partial reimbursement for 

the cost incurred by the person acquiring a non­
Government headstone or marker for placement 
in any cemetery other than a national cemetery. 
A Government headstone or marker cannot be 
issued after the allowance has been paid. 

EDUCATIONAL ASSISTANCE FOR DEPEND­
ENTS. If you are completely disabled from serv­
ice-connected causes, should die as a result of 
service, or should die while completely disabled 
from service-connected causes, the VA will pay up 
to $311 per month to help educate your spouse 
and each son or daughter. These payments are 
usually provided for children between the ages of 
18 and 26 and their marriage is not a bar to this 
benefit. In some instances, handicapped children 
may begin a special vocational or restorative 
course as early as age 14. Spouses and children of 
service personnel who have been missing in action 
or captured in line of duty for more than 90 days 
are also eligible for these educational benefits. For 
further information, call or write your nearest VA 
office. 

DIC (DEPENDENCY AND INDEMNITY COM­
PENSATION). DIC payments are authorized for 
surviving spouses, children and parents of service 
personnel or veterans who die on or after Jan­
uary 1, 1957, from : (1) a disease or injury incur­
red or aggravated in line of duty while on active 
duty or active duty for training; (2) an injury 
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incurred or aggravated in line of duty while on in­
active duty training; or (3) to surviving spouses and 
children of veterans whose cause of death was not 
related to military service but who immediately 
before death suffered total service-connected dis­
ability for 10 or more years or continuously 
since discharge for not less than 5 years. 

The basic rate of payment for a surviving spouse 
is determined by the military grade of the deceased 
veteran and ranges from $297 to $814 monthly. 
The rate payable for a surviving spouse is in­
creased $35 monthly for each child under age 18. 
She or he may also be paid an additional $89 
monthly if in need of aid and attendance or $45 
if permanently housebound, because of disability. 

Children of the veteran may be eligible for 
DIC in their own right when the surviving spouse 
is ineligible for any reason. Monthly payments of 
$150 may be made to one child, $216 for two 
children or $278 for three children, plus $56 for 
each additional child, with payments equally 
divided among all children. 

Children who are determined helpless at age 18 
or those between the ages of 18 and 23 years who 
are attending an approved course of instruction 
may continue to receive benefits with the amount 
dependent upon whether a surviving spouse is also 
entitled. 

Payment to dependent parents range from $5 
to $163 monthly depending upon income and 
marital status. Payments are made to parents 
living alone with income not in excess of $4,038 
per year or living with spouse and receiving a 
combined income not in excess of $5,430. Parents 
may also be paid an additional $85 monthly if in 
need of regular aid and attendance. 

NON-SER VICE-CONNECTED DEATH PEN­
SION. VA 's death pension may be paid to eligible 
surviving spouses and children of veterans of 
the Vietnam era with 90 or more days' service or 
who were separated from such service for a 
service-connected disability, who have died of 
causes not related to their service. For payment of 
death pension, the term "veteran" includes a 
person who has completed at least 2 years' 
honorable service but whose death in such service 
was not in line of duty. 

Surviving spouses and unmarried children under 
age 18, or until age 23 if attending an approved 
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course of instruction, may be eligible for pension 
if their income does not exceed certain limitations. 
Children who become permanently incapable of 
self-support because of physical or mental dis­
ability before age 18 may receive pension as long 
as the disability remains and they do not marry. 
Pension may not be payable to persons whose 
estates are so large that it is reasonable that 
they look to the estate for maintenance. 

Improved Death Pension Program (PL 95-588). 
The improved death pension program effective 
January 1, 1979, provides for the following maxi­
mum annual rates, generally payable monthly, re­
duced by the income of the surviving spouse and/ 
or dependent children: 

Annual Rate 

Surviving spouse alone ..... . . . 
Surviving spouse with 

one dependent child . . . . . . . . . . . 
Surviving spouse in need of regular 

aid and attendance ....... . 
Surviving spouse in need of regular 

aid and attendance with one 
dependent child ........... . 

Surviving spouse permanently 
housebound ............ . 

Surviving spouse permanently 
housebound with one 
dependent child ............ . . 

Increase for each additional child ... . 
Each child (if no eligible surviving 

spouse ............... . ... . 

$2,379 

3,116 

3,806 

4,543 

2,908 

3,645 
600 

600 

Prior Death Pension Program (Section 306 
Pension). Surviving spouses and children who were 
entitled to benefits under the prior death pension 
program which was in existence prior to Jan­
uary 1, 1979, may continue to receive pension 
at the rate in effect as of December 31, 1978, as 
long as their incomes do not increase at a rate 
higher than the Consumer Price Index. 

The annual income limitations for 1979 are 
$4,038 for a surviving spouse alone, $5,430 for a 
surviving spouse with one or more children, and 
$3,299 in the case of a child. Monthly payments 
range from $5 to $133 for a surviving spouse 
alone, or from $61 to $159 for a surviving spouse 
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with one child, plus $26 for each additional 
child. An additional $79 monthly is payable if 
the surviving spouse is in need of regular aid and 
attendance. If there is no eligible surviving spouse, 
payment to one child is $61 per month plus $ 26 
for each additional child. 

CIVIL SERVICE PREFERENCE. A veteran who 
served for more than 180 consecutive days, any 
part of which occurred after January 31, 1955, 
and before October 15, 1976, or a veteran who 
incurred a service-connected disability during any 
period of service, is entitled to the provisions of 
the Veterans Preference Act in Federal employ­
ment. Under certain conditions, these provisions 
may apply to the spouse, surviving spouse or 
mother of a veteran. 

JOB COUNSELING AND EMPLOYMENT PLACE­
MENT. The job counseling and employment place­
ment service is under the supervision of the United 
States Department of Labor and is administered 
through local State employment service offices. 
Employment counseling and testing is provided 
when needed. Priority for referral to appropriate 
training programs and job openings is given to 
eligible veterans, with first consideration to the 
disabled veteran. 

CETA {COMPREHENSIVE EMPLOYMENT AND 
TRAINING ACT) PROGRAMS. Veterans are 
given special consideration in referral to job and 
training opportunities in CET A programs adminis­
tered and funded by the U.S. Department of 
Labor, through local "prime sponsors" and "sub­
grantees." Veterans may inquire directly about 
CETA programs through the Veterans Employ­
ment Representative of the local State employ­
ment service office. 

UNEMPLOYMENT COMPENSATION. The pur­
pose of unemployment compensation for veterans 
is to provide a weekly income for a limited period 
of time to help veterans meet basic needs while 
searching for employment. The amount and dura­
tion of payments are governed by State laws. 

While State laws vary, all States require that 
veterans have 90 days or more continuous active 
service (unless separated earlier because of a 
service-connected disability) and must have been 
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discharged or released under conditions other than 
dishonorable. They must be able to work and be 
available for work. 

Generally, benefits are not paid to persons 
receiving certain educational assistance or voca­
tional subsistence allowances from VA. 

Veterans should apply immediately after leaving 
service at their nearest local State employment 
service office (NOT at the VA) and bring their DD 
Form(s) 214 to establish their type of separation 
from service. 

REEMPLOYMENT. Within 90 days after your 
separation from active duty, apply to your former 
employer for reemployment. 

SPECIAL TELEPHONE SER VICE. Consult your 
local telephone directory under United States 
Government, Veterans Administration, for the 
number to reach a VA representative. Toll-free 
telephone service is available in all 50 States. 

WHERE TO GO FOR HELP 
For information or assistance in applying for 

veterans benefits write, call, or visit one of the 
offices listed. Veterans residing in foreign coun­
tries, except the Republic of the Philippines, 
should contact the nearest American Embassy or 
Consulate. Local representatives of the various 
veterans organizations, and the Red Cross, also 
have information and application forms available. 
Be certain to supply your ZIP code in all corre­
spondence. 

GI INSURANCE. GI life insurance is adminis­
tered at the VA Center in St. Paul or Philadelphia. 
For any information concerning a policy, write 
directly to the VA office administering it, giving 
the insured's policy number if known. The in­
sured's full name, date of birth, and social security 
number should be given if the policy number is 
not known. 

All addresses are those of regional offices unless 
one of the following abbreviations is used: 
VAO - VA Office; USVA C - United States Vet­
erans Assistance Center; VAC - VA Center 
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VAO, Springfield 01103 VAO, Syracuse 13202 

ALABAMA St. Petersburg 33731 
1200 Main St. U.S . Courthouse & Federal Bldg. 

100 South Clinton St. 
Montgomery 36104 P.O. Box 1437 
474 South Court St. 144 First Ave ., South 

MICHIGAN 
Detroit 48226 NORTH CAROLINA 

ALASKA GEORGIA 
Juneau 99802 Atlanta 30308 

Patrick V. McNamara Federal Bldg. Winston-Salem 27102 
477 Michigan Ave. Federal Bldg. 

251 North Main St. 
Federal Bldg., U.S. Post 730 Peachtree St., NE. 

Office and Courthouse 
P.O. Box 1288 HAWAU 
709 West Ninth St. Honolulu 96850 

MINNESOTA 
' VAC, St. Paul 55111 NORTH DAKOTA 

Federal Bldg., Fort Snelling VAC, Fargo 58102 
2101 Elm St. 

P.O. Box 50188 
VAO , Anchorage 99501 PJKK Federal Bldg. 
Loussac-Sogn Bldg. 300 Ala Moana Blvd. 
429 D Street 

IDAHO 

MISSISSIPPI OHIO VAC, Jackson 39204 
VAO, Cincinnati 45202 Southport Office Bldg. 
Federal Office Bldg., Room 1024 2350 Highway 80 West 
550 Main St. 

ARIZONA Boise 83724 
Phoenix 85012 Federal Bldg. & U.S. 
3225 North Central Ave. Courthouse 

550 West Fort St., Box 044 
ARKANSAS 
Little Rock 72201 ILLINOIS 

MISSOURI Cleveland 44199 
VAO, Kansas City 64106 Anthony J. Celebrezze 
Federal Office Bldg. Federal Bldg. 
601 East 12th St. 

1240 East Ninth St. 

1200 W. 3d St. Chicago 60680 
P.O. Box 8136 

CALIFORNIA 536 South Clark St. 
Los Angeles 90024 

St. Louis 63103 VAO, Columbus 43215 
Federal Bldg. Federal Bldg., Room 309 
1520 Market St. 200 North High St. 

Federal Bldg. INDIANA 
11000 Wilshire Blvd. Indianapolis 46204 

575 North Pennsylvania St. 

USVAC, Compton 90221 
IOWA 1717 North Long Beach Blvd. 
Des Moines 50309 

USVAC, Los Angeles 90063 210 Walnut St. 

MONTANA OKLAHOMA 
VAC, Fort Harrison 59636 Muskogee 74401 

NEBRASKA 
Federal Bldg. 
125 South Main St. 

Lincoln 68508 
Federal Bldg. VAO, Oklahoma City 73102 
100 Centennial Mall North Federal Bldg. 

East Los Angeles Service Center 
KANSAS 923 North Bonnie Beach Place 
VAC, Wichita 67211 
Boulevard Office Park 

San Diego 92108 901 George Washington Blvd. 
2022 Camino Del Rio North 

200 Northwest Fourth St. 
NEVADA 
Reno 89520 OREGON 
1201 Terminal Way Portland 97204 

Federal Bldg. 

KENTUCKY 
San Francisco 94105 Louisville 40202 
211 Main St. 600 Federal Place 

NEW HAMPSHIRE 1220 SW. 3d Ave. 
Manchester 03103 
Norris Cotton Federal Bldg. PENNSYLVANIA 
275 Chestnut St. VAC, Philadelphia 19101 

P.O. Box 8079 
COLORADO WUISIANA 
Denver 80225 New Orleans 70113 
Denver Federal Center, Bldg. 20 701 Loyola Ave. 

NEW JERSEY 5000 Wissahickon Ave. 
Newark 07102 
20 Washington Place Pittsburgh 15 222 

CONNECTICUT V AO , Shreveport 71130 
Hartford 06103 510 East Stoner Ave . 
450 Main St. 

MAINE 

DELAWARE VAC , Togus 04330 

VAC, Wilmington 19805 
V AO, Portland 04111 1601 Kirkwood Highway 
One Maine Savings Plaza 

DISTRICT OF COLUMBIA 
Main Lobby 

Washington 20421 
Congress St. 

941 North Capitol St., NE. MARYLAND 
Baltimore 21201 

FLORIDA Federal Bldg. 
VAO , Jacksonville 32201 31 Hopkins Plaza 
Post Office and Courthouse Bldg. 
311 West Monroe St. MASSACHUSETTS 

Boston 02203 

1000 Liberty Ave. 
NEW MEXICO 
Albuquerque 87102 VAO , Wilkes-Barre 18701 
Dennis Chavez Federal Bldg. 19-27 North Main St. 
U.S. Courthouse PHILIPPINES 500 Gold Ave., SW. 

Manila 96528 

NEWYORK 1131 Roxas Blvd. 

VAO, Albany 12207 APO, San Francisco 

I: Leo W. O'Brien Federal Bldg. PUERTO RICO Clinton Ave. and North Pearl St. 
V AC, San Juan 00918 

Buffalo 14202 
U.S. Courthouse and Federal Bldg. 
Carlos E. Chardon St. Federal Bldg. Hato Rey 111 West Huron St. 

New York City 10001 RHODE ISLAND 
Providence 02903 252 Seventh Ave. at 24th St. 
321 South Main St. 

VAO, Miami 33130 John Fitzgerald Kennedy 

I 
Federal Bldg., Room 100 Federal Bldg. 
51 Southwest First Ave. Government Center 

VAO, Rochester 14614 SOUTH CAROLINA 
Federal Office Bldg. and Courthouse Columbia 29201 
100 State St. 1801 Assembly St. 
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SOlITH DAKOTA 
VAC, Sioux Falls 57101 
Courthouse Plaza Bldg. 
300 North Dakota Avenue 

TENNESSEE 
Nashville 3 7203 
1 IO Ninth Ave., South 

TEXAS 
VAO,Dallas 75202 
U.S. Courthouse and 

Federal Office Bldg. 
llOO Commerce St. 

Houston 77054 
2515 Murworth Drive 

VAO, Lubbock 79401 
U.S. Courthouse and Federal Bldg. 
1205 Texas Ave . 

VAO, San Antonio 78285 
307 Dwyer Avenue 

Waco 76710 
1400 North Valley Mills Drive 

UTAH 
Salt Lake City 84138 
Federal Bldg. 
125 South State St. 

VERMONT 
VAC, White River Junction 05001 

VIRGINIA 
Roanoke 24011 
210 Franklin Rd., SW. 

WASHINGTON 
Seattle 98174 
Federal Bldg. 
915 Second Ave. 

WEST VIRGINIA 
Huntington 25701 
502 Eighth St. 

WISCONSIN 
Milwaukee 53202 
342 North Water St. 

WYOMING 
VAC, Cheyenne 82001 
2360 East Pershing Blvd. 

RESCISSION: VA Pamphlet 20-67-1, Revised January 
1978 

Distribution: VA Form 3-7225 and 3-7225a 
FD (Includes 25 copies for each medical center 

activity, 400 series stations; VBC and 
VROC, 1 each; and 
EX: HNSO & AR, 1 each) 
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