
COMPUTER MATCHING AGREEMENT 
BETWEEN

DEFENSE MANPOWER DATA CENTER, DEPARTMENT OF DEFENSE
AND

VETERANS BENEFITS ADMINISTRATION 
DEPARTMENT OF VETERANS AFFAIRS 
FOR RESERVE PAY RECONCILIATION

CMA #89

Under the applicable provisions of the Privacy Act of 1974 as amended (5 U.S.C. § 552a), a computer 
matching agreement shall remain in effect for such period, not to exceed 18 months, as the Data Integrity 
Boards of the participating agencies determine is appropriate. However, the Data Integrity Boards may, 
without additional review, renew the matching agreement for a current, ongoing matching program for a 
period not to exceed one additional year if:

1. Such program will be conducted without any change; and
2. Each party to the agreement certifies to the Boards in writing that the program has been conducted 

in compliance with the agreement.

This is a one-year renewal of the above-referenced computer matching agreement between the 
Department of Defense (DoD) (the source agency) and the Department of Veterans Affairs (VA), 
Veterans Benefits Administration (VBA) (the recipient agency), signed by the agencies’ respective 
Data Integrity Boards on April 21, 2021 and April 27, 2021, respectively. Under this matching 
agreement, VA makes a determination of which individuals are being paid by DoD/U.S. Coast Guard 
(USCG) for duty performed and are being paid VA disability compensation or pension benefit, and 
makes award adjustments accordingly.

The following match meets the conditions for renewal:

I. Parties to Match: 

Recipient Agency: VA/VBA 
Source Agency: DoD/DMDC

II. Purpose of the Agreement: 
 

The purpose of the matching program is to verify eligibility for DoD/USCG members of the Reserve 
forces who receive VA disability compensation or pension to receive, in lieu and upon election, 
military pay and allowances when performing reserve duty. 

III. Final effective date of Match 

Effective Date: June 7, 2021 
Expiration Date December 6, 2022 

 
IV.  Renewal Term

Effective Date: December 7, 2022 
Expiration Date December 6, 2023 

 
V.  Non-substantive Changes 

Change of Section XIII under the “Points of Contacts” section, “VA Program Issues” from Tatia 



MURPHY Digitally signedby BETH MURPHY
Date:2022.06.28 23:00:49 -04'00'

SORRENTO.MICHAE Digitally signed by 

L.V.1399639162 
SORRENTO.MICHAEL.V.1399639162 
Date: 2022.07.19 17:38:49 -04'00' 

CHUNG.JOO.Y.15 Digitally signed by 

12306507 
CHUNG.JOO.Y.1512306507 
Date: 2022.10.20 13:04:33 -04'00' 

McBride to Charlene Small.

VI. Agency Certification: 

As designated representatives of the agencies shown above, we certify that the subject matching 
program has been conducted in compliance with the existing computer matching agreement between 
the parties, and we also agree to conduct the matching program without change for one additional year, 
subject to the approval of the respective Data Integrity Boards.

Beth Murphy Michael V. Sorrento
Executive Director Director, Defense Manpower Data Center
Compensation Service 4800 Mark Center Drive
Veterans Benefits Administration Suite 04E25
810 Vermont Ave, NW Alexandria, VA 22350 
Washington, DC 20420

Date Date

VII. Data Integrity Board Certification: 

As chairs of the respective Data Integrity Boards, we certify that the Data Integrity 
Boards have approved the renewal of the above agreement for one additional year. 

 
 
 

 
Faith Roy Joo Y. Chung
Chair, Data Integrity Board Chair, Defense Data Integrity Board
Department of Veterans Affairs Department of Defense

Date Date
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